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SEPTEMBER 20, 2019 Teamsters General President Jim Hoffa
today joined UAW members on strike at the General Motors
Lake Orion Assembly Plant in Lake Orion, Mich.
"This fight is a fight for all working families across our nation,"
Hoffa said. "As the economic divide continues to grow, this is a
fight to improve the standard of living, to win job security and
permanent jobs and to protect health care."
GM announced earlier this week that it has
cut off health care benefits for the nearly
50,000 striking workers and their families
leaving many in dire circumstances.
"The inhumanity of ripping the worker's
health care out from beneath them is truly
appalling," Hoffa added.
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Special points of interest
•

Hoffa visits striking UAW
members

•

Marcus King appointed to
lead Human Rights & Diversity
Commission.

Message from the President
Can you get
your friends
out to vote?

Whether you're fired
up about protecting you’re PENSION, health care coverage
for those with pre-existing conditions, or preserving your UNION rights (or, obviously, all of the above and more), you
know that your vote isn't the only one that matters on election
day. That's why it's just as important to do what you can to
get your friends to the polls as well.
The good news is that one of the most well-studied approaches is also one of the most straightforward. "Even registered
voters who rarely vote still feel a strong sense they should be
voting, and many of them think of themselves as voters even
if they only vote in presidential contests." Research shows
that voting can quickly become a repeat habit. Every time
someone votes, they become even more likely to do it again.

"If you can get people to vote this time, they’ll be more likely
to vote in the future, "So you're not just doing something good
at this election, you’re [influencing the polls in the long term]."
Understandably, many unregistered voters are people who
have just moved or move frequently. So, if you can, make it a
priority when you move to get registered ASAP and encourage your recently relocated friends to do the same.
The best way to get the people you know to vote is to actually
talk to them. Research shows that the more personalized
and direct your attempts to reach out are, the more likely they
are to be convincing.
"People build habits when they repeat behavior—and they get
rewards for it." That's why the little "I Voted" sticker you get
after turning in your ballot is surprisingly motivating. "Maybe
only your spouse will see it or a good friend at dinner, but it
still gives you bragging rights and makes you feel good”.
"Those kinds of things that feel silly and shouldn't matter that
much actually do,"

Let’s make sure that we’re getting our friends
family vote, because it matters.

TRUMP’S NLRB ISSUES DECISION MAKING IT EASIER FOR EMPLOYERS TO OUST UNIONS!
The Trump-dominated labor agency continues its war on unions with a new decision on union majority status.
Bloomberg Law reports: “The National Labor Relations Board made it easier for an employer to oust
a union after getting evidence that a majority of workers no longer supports that union.
The NLRB’s Republican majority modified the board’s legal framework for an employer to stop bargaining prior to the expiration of a collective bargaining agreement and announce it will eject the union when that contract ends. Under the board’s July 3 ruling, an employer that makes such an
‘anticipatory withdrawal’ can’t be hit with an unfair labor practice charge challenging whether the
union really lacked majority support when the contract ended.

An employer can announce its pending withdrawal of recognition within 90 days of the expiration of a contract and then
withdraw when the pact ends, according to the ruling. A union that wants to reestablish its majority status following an employer’s anticipatory withdrawal then has 45 days to file a petition for a new election.
The ruling fits with the NLRB’s ongoing efforts to make it easier for dissatisfied workers to kick out their unions. GOP board
members have said they’re open to reconsidering current precedent on when workers can oust their union. The board also
is considering changes to other restrictions on elections to decertify unions . . .
But Lauren Mc Ferran, the board’s only Democratic member, said the decision allows an employer to withdraw recognition
‘in the face of objective evidence that the union has not lost majority support among the employees it represents’ and instead
requires a new election.
‘Disregarding the union’s continuing presumption of majority support and dismissing the union’s rebuttal evidence as immaterial, the employer is now permitted to oust the union as the employees’ bargaining representative the second the contract
expires—and the union remains ousted, unless and until it seeks and wins a Board election,’ McFerran said in her dissent.”
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MARCUS KING APPOINTED TO LEAD
TEAMSTERS HUMAN RIGHTS
AND DIVERSITY COMMISSION

Veteran’s
Smile Day

President of New Jersey’s Local 331 is a Longtime
Advocate for Workers
(WASHINGTON) – Marcus W. King, President of New Jersey’s Teamsters Local 331, has been appointed as the Director of the Teamsters
Human Rights and Diversity Commission.
“I am pleased to appoint Marcus King to serve as the Director of the
Teamsters Human Rights and Diversity Commission,” said Teamsters
General President Jim Hoffa. “King has long been an advocate for all
Teamsters and will be a strong voice for our members who seek a
greater voice in the union and at work.”
A second-generation Teamster, King has been a member since 1983.
Dedicated and a constant voice at Teamster meetings, the membership voted to elect him shop steward. In 1989 King was asked to serve
as a Trustee for Local 676 and went on to serve as Vice President of
the local before he was elected as Secretary-Treasurer. After he was
asked to join the IBT as a field representative, one of his assignments
included Local 331. The members of the local asked King to stay on.
King was successful in being elected President in 2009 and was
reelected in 2012, 2015 and 2018. King has served on the UPS Supplement Negotiation committee for the Philadelphia Metro area and the
National Master Freight Supplement panel.
“I’m honored to be selected by the General President to serve in this
position,” King said.
King has several goals as director of the commission, including streamlining the group’s operations, doing educational sessions and workshops to talk about our differences, inclusion and equity among Teamster members.
“The world is changing. It’s getting smaller. We need to have a place
to have a conversation openly, not just based on the color of our skin
or our religion,” King said. “We either have to make history as the
largest union in the country or we will be history.”
The Teamsters Human Rights Commission is proud of the strength
that is drawn from the diversity within the union’s ranks. The Commission recognizes the need to educate and to learn that different physical and cultural qualities such as race, age, color, religion, sex, sexual
orientation, disabilities, or national origin make individuals unique and
deserving of respect.

Providing Free Dental Care for Veterans
November 9, 2019
The “Veterans Smile Day” mission
is to provide free dental care and
support to our military veterans as

our small way of thanking them for
their service. Our hope is that in
the process, veteran’s will find a
permanent dental home for themselves and their families.
FIND A PARTICIPATING
DENTIST

Www.veteransmile.org
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Why is the Union involved in politics?
By this point, we're all aware of how quickly and easily political misinformation can
spread. Whether is comes from a friend or family member, fake news can easily
infest your social media feeds, and perhaps influence your vote.
The only way for a population to survive this plague is to be better informed. One
way to accomplish that goal: increasing Union membership, exercising your rights
and participate in the Union. Let your voice be heard.
Who gets elected (on the local, state or federal levels) to office can and often does
have a significant effect on the laws that impact working families. Being active in
the political and legislative arena is another important way that Local 331 works to
guard the livelihoods of the members we serve and represent.
Our Union lobbies to protect laws that work in favor of our members, and against
those that aim to hurt them. We also educate our members on the records and
likely behavior of specific candidates, in an effort to help elect pro-labor office seekers and defeat those with demonstrated anti-union views.
What happens in the halls of government can directly impact our ability to represent
the members, so it is our responsibility as your Union to be involved on your behalf
in the political and legislative arenas.
Note: Eligible Local 331 members are invited to stretch their political voice by joining our Political Fund, through small voluntary contributions by members like you,
works to elect pro-labor candidates and enact legislation that helps working families. This nonpartisan, political arm of your Union can never match what big business and corporations spend to elect their own candidates, but when your contributions are combined, you can make a powerful difference in American politics! The
cost to belong is only $1.50 a week (less than a cup of coffee).
See your Union Rep. to learn how you can become a Political Fund member.

DON’T FORGET TO VOTE!
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James R. Hoffa Memorial
Scholarship Fund

Congratulations

to

Zarin

Anjum, child of Mohammad
M. Uddin—AC Jitney Association.
The presentation of this
scholarship

is

made

in

recognition of exemplary

scholastic achievement and
is intended for its continuance through higher education.
The recipient goes forth
with the best wishes of the
Officers and Members of

the Union

Kathleen Fournier
JCAU-Cape May County
David Neal
UPS
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Erica Rassmann—Atlantic County Government
I have been employed with the Atlantic County Government since 2016. Two and a
half years ago I was appointed as Shop Steward. I took the opportunity to gain more
understanding and knowledge of the Union as well as our contract. I wanted to become more involved with the Union striving to make sure myself as well as coworkers receive fair treatment. As I became more involved with attending General Membership and Shop Steward Meetings, I realized some of the great benefits a Union
has to offer.
Local 331 has shown me it helps within the workplace as well as after retirement
with various things it has to offer, which I think is great! They want you to succeed
by offering educational help, additional retirement plans, financial groups, etc. With
all the different politicians we have and vote for, the Union always keeps us informed
of who they are supporting, why and who has our best interests at heart.
If you are looking to gain knowledge and understanding of
the Union, I would say “come join us at a General Membership Meeting so you can see some of the benefits and
meet new people”.
OUR NEXT SHOP STWARD MEETING IS SLATED FOR

SATURDAY, JANUARY 25, 2020
More information to follow: check our website
www.teamsters331.org and Facebook for details!
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Welcome
Wagon
ATLANTIC COUNTY GOVERNMENT: Megan Quam, Colleen Sweeney, Natalie Taimanglo, Cody Anderson
CITY OF BRIGANTINE: Erik Valentin
CAPE MAY COUNTY MUA: Kenneth Super
CRDA: Felix Gonzalez, Michael Howard
COCA COLA: Brendon Albert, Jeffrey Nelson
HAMILTON TOWNSHIP: Hamilton Kelly
INTEGRITY: Lastanya Fleming
KAST DISTRIBUTORS: Dantavis Dukes, Antonio Seda, Joseph Johnson, Clifton Shaw, James Lewis, Jr. Grady Key,
Edwin Molina

KRAMER BEVERAGE: Quian Davis, Mychael Wade, Kevin McCorristin, Austin Stacy, Rajah Miller , Tom
Schiffler, Mark Sherrard
PLEASANTVILLE BOARD OF EDUCATION: Joseph Polycarp, Harold Mathieu, Barshira Harris
UPS: Henry Davis, Emmanuel Tadesse, Danielle Nell, Adrian Marrero, Jamirah Elam, Brandon Morain, Christian Stevens, John Webster III. Craig Garwood
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WITHDRAW CARD
If you are laid-off, terminated or quit your employment, get a withdraw card. This will save
you from paying all back
dues!
CALL LISA!
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mking@teamsters331.org
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info@teamsters331.org
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John “Dan” Showell, Trustee
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